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“I attended the Center for Leadership Development’s Success Prep
Program on a Saturday morning. When I arrived, I was surprised to
see there were more than 125 parents and students there! It’s rare
for any program to draw that kind of attendance -especially on a
Saturday! It's clear these parents and their children are truly
engaged in learning what it takes to be successful in school. CLD
impresses me in how it prepares young people and their families for the effort it
takes to ensure a bright and fulfilling future.”

Dr. Suellen Reed

Superintendent of Public Instruction

CLD Mission Principles for Success
To foster the advancement of minority youth Character Development

in Central Indiana as future professional, busi- Educational Excellence

ness and community leaders by providing Leadership Effectiveness
experiences that encourage personal develop- Community Service

ment and educational attainment. Career Achievement
Commitment

Despite a rapidly changing world, leadership remains crucially important in institutions
ranging from schools to nations. CLD is helping Central Indiana develop today’s youth into
leaders and achievers, and remains focused on the next generation of leadership.

On cover: : Jeffrey A. Johnson, a 1978 CLD graduate and senior pastor at Eastern Star
Church, and son, Jeffrey “Jay” Johnson II, a 2004 CLD graduate and a junior at Hamilton
Southeastern High School, explore life through relationships, learning and doing for oth-
ers. Pastor Johnson is amazed at how the organization has evolved. His son, on the other
hand, didn’t know much about CLD beyond the fact his friends told him, “It's fun.”

*See Pg. 11 for their story.
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State of CLD Address

Dear CLD friends and supporters:

Just one visit to our CLD learning center or to one of our satellite locations and visitors are hooked.
Visitors learn the secret behind CLD’s impressive 28-year track record of empowering minority youth
to excel at the highest levels via substantive curricula, vibrant programs and dynamic facilitators.
Under the nurturing but firm tutelage of minority professionals, who have chosen to share their vast
skills and valuable time as volunteer facilitators, hundreds of Central Indiana youth receive profes-
sional instruction and preparation in such bedrock areas as character building, academic preparation,
leadership development, career planning and philanthropic service.

For instance, youth obtain highly structured guidance about learning styles and study skills, effective
communication and public speaking, and how to research colleges and careers. From learning how to
prepare for tests and engaging in mock college admission interviews to developing time management
skills to help with the rigors of college, CLD participants are groomed for high achievement.
Moreover, CLD students are not only learning - they are modeling good behavior so they will, in
turn, positively influence their peers. In short, the next generation of business professionals, scholars
and community leaders are in good hands.

College Scholarship Support

CLD remains committed to offering the highest quality programs, and our community is taking
notice. Colleges and universities want our students at their campuses and employers want these
equipped youth at their places of employment. Such outstanding educational institutions as DePauw
University, Hanover College, Indiana State University, Indiana University, Marian College, and
University of Indianapolis have agreed to award scholarships to graduates of our College Prep
Institute.

Growing Demand

Needless to say, we are pleased with the strong, positive impact CLD is having on youth, parents, fam-
ilies and our community. In fact, Central Indiana youth and their parents have expressed such over-
whelming appreciation for our success in empowering youth that we are now grappling with the chal-
lenge that often accompanies success - increased demand for services. We hear the calls and are posi-
tioning CLD to meet this need. While we obviously recognize the many serious problems facing our
youth, we at CLD choose to dedicate our experience and resources to offering meaningful solutions to
these problems.

There are so many exciting activities and growth taking place at the Center for Leadership
Development for which our donors, supporters and the entire Central Indiana community can feel a
sense of pride. We thank you and seek your continued support as we resolve to take the organization
to an even higher level of distinction in youth development.

Yours for the development of youth,

Stephen A. Stitle

President Chairman and CEO
Center for Leadership Development National City Bank of Indiana
1982 CLD Alumnus Chairman, CLD Board of Directors
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Visiting CLD

Students getting ready to leave home for their
first year of college are filled with emotions and
anticipation about what life has in store for
them. Will homework be unbearable? Will they
like their roommate? Have the high school class-
es they've taken prepared them well enough?

African American students have an additional
burden resting on their shoulders.

They've heard the statistics - only 24 percent of
their African American peers who enroll in col-
lege earn a bachelor’s degree, compared with 46
percent of white students who go to college,
according to the Indiana Commission for Higher
Education.

Dennis Bland uses facts and negative messages
to challenge students in his CLD classes as well
as community leaders. “What is your expectation
of African American young peo-
ple?” he asks. “Our organiza-
tion’s expectation,” he says, “is
that they will graduate from
high school, college and then
move into a successful career.”

CLD bases its existence on ful-
filling that need. This focus and
dedication has helped raise the
bar for minority students - 70
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percent of those who graduate from CLD pro-
grams attend college.

“The organization is run in a professional man-
ner which encourages everyone to give her best,”
says Clarence Abernathy, father of three daugh-
ters, ages 15, 13 and 9. He and his wife are
involved in their oldest daughter, Stacy’s, educa-
tion and participate in a CLD program that
encourages parent involvement.

“African American students are closing the
achievement gap,” Abernathy notes. “I like how
these programs involve black men and women
business leaders as authority figures who teach
our children. I think it's important for our young
people to see us in these roles.”

“The community has a responsibility to pro-
vide leadership and role models for young
people. If the leadership and role models

38 don’t come from the correct sources, young

people will find their sources elsewhere.”

Michael D. Whitt, Ph.D.
Assistant Professor, Purdue University, CLD Alumnus
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Course Offerings

Thousands of African American teenagers have
participated in CLD’s programs during the past
27 years. More than 50 percent have graduated
from college. For this reason, the Indiana Youth
Institute awarded CLD with a 2004 Investment
Award for its innovative College Prep Institute.

Project MR. (Male Responsibility)
7th - 10th Graders

An intensive four-week youth development pro-
gram to educate African American and minority
males in key attitudinal and behavioral traits that
are consistent with helping them become respon-
sible men. Now in its 14th year, Project MR.
trains young men in the following topics:

e Academics

e Health and physical activity

e Drugs and violence

e Career planning

e Sexual abstinence

* Money management

The goal is to not only teach important traits
and skills, but to also give participants the confi-
dence they need to enroll in our Self-
Discovery/Career Exploration Project, CLD Book
Club and other complementary sessions which
provide a systematic program infrastructure and
opportunities to be included. In 2004, 85 young
men attended Project MR. Cathedral High School
awards an annual scholarship to a Project MR.
graduate to attend its institution.

Success Prep

9th Graders and their parents

100% of youth and parents agreed that they
were better prepared to succeed and help their
children succeed in high school as a result of the

Success Prep.

Success Prep is an exciting high school readiness
program that equips incoming high school fresh-
men, and their parents or guardians, with the
knowledge, resources and preparation that will

help youth succeed in high school. In addition,
the program educates participants about high
school graduation requirements and the social-
academic performance needed to successfully
achieve this goal. The Success Prep Program
occurs during the month before participants start
high school so the retention of information is at
its prime. In 2004, parents and students benefit-
ed from 12 hours of instructional time, along
with a tour of Franklin College to emphasize the
importance of how success in high school trans-
lates to success in college.

Seventy-two youth and 98 parent graduates par-
ticipated in Success Prep. All youth participants
reported increased confidence in the following
skill areas:

e Reading and comprehension

e Verbal & written communication

e Ability to solve problems

e Note-taking, study skills and test-taking
e Library research

e Time management

e Goal setting and ability to achieve goals
e Ability to work in small groups

Self-Discovery/Career Exploration
Project (SD/CE)
10th - 12th Graders

Since 1977, the Self-Discovery/Career
Exploration Project has prepared thousands of
high school sophomores, juniors and seniors for
academic and career success. The spring and fall
sessions combined for record-level enrollment
reaching more than 350.

SD/CE's 13-week curriculum empowers youth
to use CLD’s Principles for Success to
become aware of the importance of com-
munication, how to effectively study and
what appropriate behaviors lead to suc-
cess. CLD alumni, community leaders
and other business professionals serve as
class facilitators.

These facilitators share their trials and accom-
plishments in education, career and life to help
students learn about career goals, philanthropy
and serving others. Students are then given the
opportunity to apply this knowledge through the
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Leadership Service Project (LSP). Through the
LSP, each student completes at least four
hours of community service in order to gradu-
ate.

“Students must take the Self-Discovery/
Career Exploration class before taking other
classes offered by CLD,” says participant Mark
Harsley, 15, a Warren Central sophomore who
is preparing to study engineering. “In life, you
must first discover who you are and where
you are going before you can pursue your
dreams and desires,” Harsley shares. “Through
participation in this program, [ am learning
who I am, and what I'm capable of doing.”

Harsley often grabs his CLD binder, which
offers motivational messages and educational
tips, for inspiration and direction. “It offers
advice which reminds me that if I'm going
to achieve my goal it's going to cost me
something. It helps me stay focused and
motivated.”

Business Orientation Project
(BOP)

10th - 12th Graders

The Business Orientation Project is an inten-
sive 11-week program of study, held on the
campus of Butler University. Minority busi-
ness professionals teach youth participants
about business and entrepreneurialism. These
professionals share a wide range of knowledge
and abilities gained from various career expe-
riences. Participants undergo intensive busi-
ness planning and development sessions, and
each week they are assigned to read a busi-
ness-related article and submit a written
report to explain issues related to manage-
ment, marketing, sales, law and ethics.

PHOTO (Above Right): Rose-Hulman Freshman
and CLD alumni Thomas Reives, earned first
place finishes in the 55-meter dash (6.72 sec-

onds) and the high jump (6" 2”) which helped
the Rose-Hulman track and field team capture top
honors in its January 2005 meet against Illinois
College, Washington University and Franklin
College. Reives gives credit to CLD for helping
him refine his study skills and know that all
things are possible with hard work and dedication.
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Thomas Reives, a 2004 CLD graduate and
freshmen at Rose-Hulman Institute of
Technology, is using the time management
skills he learned from his involvement in both
the Self-Discovery/Career Exploration Project
and Business Orientation Project, and his own
desire to succeed, to make sure he stays on top
of his studies and athletics while in college.

Reives, 2004 Arsenal Technical High School
valedictorian, is just one example of how doing
well in school, community and CLD can have
its pluses, such as receiving an academic
scholarship to pay a portion of his college
education.

“The CLD experience taught me many things,”
Reives says. “Projects were both fun and
challenging,” he notes. “I learned how to work
on teams, respect others thoughts and ideas and
sort through ideas to find the ones that will
help us rise above the rest.”

Featured in Ebony Magazine as one of its 2004
Top 37 U.S. High School Seniors, Reives hasn't
let his notoriety go to his head. “I like to stop by
CLD when I'm home and talk with students in
the program,” he shares. “I'm no different than
they are - and since I'm only a couple years
older than them, they see me and realize it
won’t be long before they're in college, too.”



A partnership with Indiana University Kelley
School of Business allowed BOP students to
attend its Junior Executive Institute. CLD students
participated on teams to identify new business
approaches with existing business structures.
Teams presented business plans before a panel of
judges.

professionals are equally as diverse as the

“Ultimately, the mission of our two
organizations is the same. We both
care deeply about the health of our
community and fulfilling the needs of
a population which is underserved.
It's a natural fit for us to collaborate with CLD
to offer the Rawls Scholars Medicine Initiative
in 2005. This effort makes sure that our medical

Initiative is designed to increase the number of
minority physicians and medical staff. Rawls
Scholars Medicine Initiative participants obtain
knowledge and understanding of the rigorous
academic requirements for medical school
admissions and future success in the medical
professions.

Fifty-five students and 49 parents
participated in 2004. These students
experienced tours of Indiana
University School of Medicine and St.
Vincent Hospital. In addition to visit-
ing medical labs, lecture halls and
medical libraries, students were able
to observe six surgical procedures
being performed simultaneously.
Wishard Health Services in conjunc-
tion with CLD hosts this educational
initiative which helps students excel
in life, education and health in 2005.

patients and students we serve. We've seen a

renewed interest during the past few years from
minorities who want to work in the medical
field. This program gives them a first-hand look

at various career options in medicine.”
Kimberly J. Harper

Vice President, Human Resources & Public Affairs,

Wishard Health Services

Rawls Scholars Medicine
Initiative
10th - 12th Graders

Named after Dr. George H. Rawls, an
Indianapolis African American sur-
geon, the Rawls Scholars Medicine

College Prep Institute
11th - 12th Graders

Since 2002, the College Prep
Institute has equipped college-bound
students with information, skills and
resources to succeed in college. The
institute is structured with three pri-
mary goals in mind:

Of the 42 College Prep Institute student and

45 parent participants, 10090 reported they
are better prepared to plan for the future as a
result of the institute.
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e College admissions (and the process of
securing financial aid resources)

e College matriculation
e College graduation

The College Prep Institute was developed to
provide a simultaneous curriculum experience
in which parents also receive information and
resources to assist their child to achieve the
three core components. Youth learn effective
note taking, conflict resolution, social responsi-
bility and effective written communication
skills.

Participation in College Prep Institute has and
will continue to increase due to the growing
need for these services. Four-year scholarships
are awarded by Indiana colleges and universi-
ties to participants who complete the College
Prep Institute.

Scholastic Aptitude Test (SAT)
Preparation Course

11th - 12th Graders

Now in its ninth year, this intensive six-week
SAT Prep Course provides participants with
effective methods for test taking, interpreting
test questions and improving overall testing
performance on the SAT. Of the SAT partici-
pants who reported scores, the average SAT
score was 1150.

College Intern Project (CIP)

Begun in 1987, the College Intern Project
provides college students with the opportunity
and employment resources to gain valuable
hands-on knowledge and experience by work-
ing as summer interns with local businesses
and corporations. The College Intern Project
encourages college educated minority youth to
stay in Indiana thereby helping to reduce the
“brain drain.” During 2004, seven interns were
placed with local corporations for summer
employment.
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Involve

Dorothy Cole knows how to be a
mother. She has four children who give her
lots of practice. She is also part of our parental
network, called Parents Chat. Parents Chat is a
group whose facilitators and members offer
each other support and ideas for helping their
children succeed.

“We've always been involved in helping our
children develop to be the best they can be,”
Cole shares. “They also have to be prepared for
life both spiritually and naturally - you don't
send your children to church, you go with
them. As parents, we participate in the entire
process.”

Cole not only attends church with her
children, she goes to CLD with them, as well.

“Parents Chat allows parents to learn from
one another,” Cole says. “We learn about high
school and college level resources, common
situations that our teenagers are facing and the
atmosphere helps us feel comfortable
requesting information about those same
opportunities for our children and schools,”
she says. “This network simply lets you feel
comfortable asking questions you might not
otherwise ask. It is an awesome experience!”



Parents Chat

Self Discovery/Career Exploration Parents

Parents Chat is designed to empower parents so
they are better equipped to help their sons and
daughters excel in academics, college and career.
CLD hosts interactive group discussions for par-
ents to share knowledge and discuss issues they
confront while parenting teens. As a result, par-
ents obtain information to help them develop
their children into successful, productive, healthy
and responsible members of society.

CLD Book Club
9th - 12th Graders

The CLD Book Club is designed to boost aca-
demic achievement by exposing high school stu-
dents to the joys and importance of reading. This
book club furthers CLD’s emphasis on educa-
tional excellence and demonstrates the relation-
ship between effective reading skills and educa-
tional attainment. Held during the summer
months, 2004 book club members read and dis-
cussed the following literary offerings: “The
Autobiography of Malcolm X,” “Bronx
Masquerade” and “The Pact.”

In 2004, 315 students completed
CLD'’s Leadership Service Project and
provided 1,260 hours of community
service in and around Indianapolis.

Minority Achievement

Our 24th Annual Minority Business &
Professional Achievers Recognition Awards
Dinner welcomed a sell-out crowd of more
than 1,200 to the Sagamore Ballroom in the
Indianapolis Convention Center on March
15, 2004 to honor 17 local community lead-
ers who have demonstrated excellence in
life’s work and rendering service to our com-
munity.

“As an instructor, it occurred to me that I
was mining the talents and gifts of individu-
als who will make contributions to business,
community and the world that will last a life-
time,” recalls Gwen Brewer, instructional
designer for Eli Lilly and Co. and CLD alum.
“Graduates of the program tell me what
they've learned and implemented years after
participating in the program.”

CLD Alumni Association
(CLDAA)

Participants who have graduated from
CLD'’s Self-Discovery/Career Exploration
Project become members of the CLD Alumni
Association. The CLDAA assists CLD with
fundraising efforts and program recruitment.
Alumni are involved in everything from facil-
itating classes to hosting its annual Parking
Lot Jamboree. The Jamboree is an event that
gives alumni a chance to network and meet
fellow members. The Jamboree also formally
launches the CLD “Annual Fund for Youth
Development” fundraising drive. During the
past 28 years, CLD has developed and nur-
tured an alumni base of 6,511 productive citi-
zens who contribute to the growth and suc-
cess of our programs, city, state and nation.

| CLp
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“Great attention and
generous efforts are being
invested in the social,
cultural, and economic
development of our state.
There is no more critical issue in this
effort than improving the educational
preparedness of our residents,
especially for people who have been
underrepresented in higher education.
Marian College is very encouraged
and optimistic about the work the
Center for Leadership Development is
doing with young people in
Indianapolis to prepare them for
college. The center's thoughtful and
rigorous programs are designed to
advance the academic achievement of
our youth and teach them the skills
necessary to be successful in college.”

Daniel J. Elsener
President, Marian College

page 11

Jeffrey A. “Jay” Johnson, 1II, (right) class of
2004, loves music. You might find him writing rap
lyrics for his gospel band, “JC Squad.” Jay, a junior
at Hamilton Southeastern, knows what he wants to
be when the band breaks up and school com-
mences. “An entrepreneur,” Jay answers, “I want to
do something related to business.” He knows this
because he’s had a chance to meet local business-
men and women - learn what they do, what they're
made of and how they tick.

CLD students know entrepreneurs are more than
a fine suit or pleated skirt. They're transformers.

And they are people like Jay's father, Jeffrey A.
Johnson, (shown left), 1978 CLD grad and senior
pastor at Eastern Star Church in Indianapolis. CLD
helped Pastor Johnson to become a leader and now
his son, Jay, not only models after his father, but is
learning the same skills taught to his dad and gen-
erations of others.

Jay’s father is not only involved in his son’s life,
but also in the lives of some 10,000 others who are
members of Eastern Star Church. “Some kids are
juveniles and some are college-prep,” Pastor
Johnson observes. “They all have so much poten-
tial, and that's where CLD comes in. They give
direction early and often, and remind us that some-
times people just need a second chance.”



2004 Financial Contributors

2004 MAJOR CONTRIBUTORS OF $25,000 OR MORE

Central Indiana Community Foundation
The Clowes Fund

Guidant Foundation

Eli Lilly and Company Foundation

Lilly Endowment, Inc.

National City Bank of Indiana

2004 MAJOR CONTRIBUTORS OF $15,000 TO 24,999

Bank One Foundation
General Motors Foundation

OneAmerica Financial Partners/American United Life Insurance Company

Wishard Health Services

2004 MAJOR CONTRIBUTORS OF $5,000 TO 14,999

Bowen Engineering Corporation
American Family Insurance

Anthem Blue Cross and Blue Shield
Citizens Gas & Coke Utility

Clarian Health Partners

DaimlerChrysler Corporation Fund

Delta Faucet

DePauw University

Emmis Communications Corporation
Financial Center

Franklin College

General Motors Corporation

-Allison Transmission Division

-Metal Fabricating Division

IU Foundation

Indiana Youth Institute
Indianapolis-Marion County Public Library
Indianapolis Power & Light Company
International Truck & Engine Corporation

2004 MAJOR CONTRIBUTORS
OF $2,500 TO $4,999

Cathedral High School

University of Indianapolis

Kiwanis Foundation of Indianapolis, Inc.
WTHR Channel 13

Irwin Mortgage Corporation

Arthur Jordan Foundation

The Kroger Company Foundation

MePlan

Marion County Health Department

Mays Chemical Company

National Collegiate Athletic Association [NCAA]
St. Francis Hospital & Health Centers
Thomson

Vectren Corporation

Veolia Water Indianapolis

Visteon Corporation - Indianapolis Steering
Systems Plant

Wabash College

Individuals
Robert and Terry Bowen
Ruth Lilly Charitable Trust

“CLD has gotten universities to award
scholarships to kids who meet
academic criteria and participate in its
programs,” says Lloyd Tucker, parent
of two sons - one of whom received a
scholarship to attend DePauw
University. “A lot of people talk about
public/private partnerships, but CLD
has done it,” he notes. “I don't know
of any other organization that is
doing this on a city-wide basis.”
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2004 MAJOR CONTRIBUTORS OF $1,000 TO $2,499

BAA Indianapolis, LLC

Baker & Daniels

Barnes & Thornburg

Black Coaches Association [BCA]
Bose McKinney & Evans
Bridgestone/Firestone Trust Fund
Comcast

Community Health Network
Eastern Star Church

University of Evansville

Galyan’s Sports & Outdoor

Eugene & Marilyn Glick Foundation
Goodwill Industries of Central Indiana
Greater Indianapolis Chamber of Commerce
HCO, Inc.: Architects

Indiana State University

[apul

Indianapolis Colts, Inc.

The Indianapolis Star

Ivy Tech State College

Klipsch Audio Technologies

LDI, Inc./Lacy Foundation

Lewis & Wagner

Lumina Foundation for Education
Marian College

Marion County Sheriff's Department
Markey's Audio-Visual, Inc.

Metropolitan School District of Perry Township

National Starch & Chemical Company
Nordstrom
Pacers Sports & Entertainment

Purdue Research Foundation

Redcats USA

Roche Diagnostics

SBC Indiana

The Sexton Companies

Simon Property Group

Union Planters Bank of Central Indiana
United Parcel Service [UPS]

USAFunds

WISH-TV Channel 8

White Castle System, Inc.

WXIN Fox 59

E A Wilhelm Construction Company, Inc.

Individuals

Dennis E. Bland, Esq.

Dr. Robert Bottoms

Dr. E. H. and Martha Lamkin, Jr.
Doug McCoy

James and Jackie Morris
N. Clay and Amy Robbins
Jerry & Rosie Semler
Joseph Slash

Syd Steele

Stephen and Elaine Stitle
Bill West

CORPORATIONS/COMPANIES/ORGANIZATIONS

Domain Architecture, Inc.

Downtown Optimist Foundation

Farm Bureau Insurance Company
Guardian Transportation Services

The St. Paul Companies, Inc.

John Strange Elementary School (PTO)
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2004 Individual Financial Contributors

Maj. (Retired) John Aaron, Jr.
Esther Adu-Amankwah
Mr. & Mrs. Obo Akinbola
Alisha Allen

David Allen

Beverly Anderson

Vanette Ash

Steve and Kari Badger
Galen Barrett*

Larry Beverly

Anna Bies

Mr. & Mrs. Robert Black
Richard and Nadine Bonds
Danielle Bouquett
Wendy Boyle

Ronald Brown

William and Sue Ann Brown
Derrick and Celeste Burks
Dr. Mary Busch

Patrick Carr

Arthur Carter, Sr.

Charles Castillo

Wanda Chenault*

Dr. Georgia Clark*

Vanita Clark Johnson*
Rodney Clayton

Charlene Clemmons
Brian and Dorothy Cole
Eugene Cole

Mark Coleman*

Felicia Collins

John and Jane Cooper
Clare Coxey

Crystal Crenshaw

Betty Crowe

Priscilla DeBow*
Kenneth and Daria DeBowles
James Dora, Sr.

John Driver*

Vincent and Roxanne Drnevich
James Duke*

William and Carol Dunn
Nicole Duperon*
Cynthia Dupree

Robert Edwards, Jr.
Maurice El-Amin

Kevin Enders*

Theodore and Ann Engle
Karin Estrada

James and Julie Freeman
Eduardo Galan*

Patricia Garrett Rooney
Mr. & Mrs. Robert Gee
Brandon Glasgow*
Daleah Goodwin*

Janelle Goodwin*

Ronald and Virginia Goodwin

Tracy Grady

Ada Graham

Bryan and Elaine Griffiths

Stacy Grooms*

R. E. Hale

James Hall*

Emerson Randy Hall, Jr.

Oscar L. Harper

Miguel Harris*

Barbara Hatcher

Adrianne Hawthorne*

Carl and Edie Hendricks

James and Marjorie Herald

James and Susan Hetherington

Erica Highbaugh*

Tamekca Hill*

Timothy and Jennifer Holt

Lorriane Jensen

Sheila Johnson

Dr. Berenecea Johnson*

Mae Jones

Ruth Jones*

Steven Jones*

M. Helen Jones

Dr. Michelle Jones Singer

Terry Kenny

Thomas and Verletta King

Andre Lacy

Paul and Barbet Lamberg

Kimberley Lawrence Curry

Lt. Col. James Leonard*

Robin Leslie

Roosevelt and Celeste Lindsey

Charles and Barbara Madison

Regina Majors

Fred Malone

Milton Manuel

Joy Mason*

Lorri Maxey

Danielle McClain*

Sonia McClain

Stephanie McClain-Collains

Sherry McCoy

Faye McDaniel

Kimberly McGee*

Vincent McLucas

Christopher Mitchell

Rev. Clarence and Hope Moore

Dr. James and Candace Moseley

Patricia Moss

Jayne Moynahan Thorne

Mr. & Mrs. John and Nancy
Myrland

Beverly Noble

Eunice Norton

Lawrence and Ann O'Connor, Jr.
Coleman Obasaju

Robin Opitz

Andrew and Jane Paine, Jr.
Kaye Palmer

Christina Phillips*
Carlicia Porter*

Yvette Porter*

Deborah Poynter

Mark Radford*

Thomas Reives*

Jeanne Reives

Lasalle and Billie Rhymes
Delonzo and Diane Rhyne
Larry and Sharon Robinson
James Rogers, Jr.

Dawn Ross*

Cecil and Ruth Ross
Glenn Sampson*

Andrea Sanders*

Evelyn Sayers

Ellen Sayles

Dr. Gene and Joanne Sease
Dan and Doris Shaw
Nathaniel Shobe*

Debra Shoffner

Aaron Smith*

Heather Smith*

Tia Stanford*

Thomas & Judith Steiner
Debra Steward*

Lillian Stokes

Rosietta Summers
Winston and Dorothy Summers
James and Denise Tackett
Monte Tapplar*

Gary Taylor

Melvin Thomas

Anthony Thompson
Stephen Torain*

Tiffany Urias

Denise Virdin

Camille Walton *

Jeffery and Jayna Ward*
Aliya Washington*

Krystin Washington*
Angela White

Curtis White

Donna Williams

Ronesha Williams*

Leon and Belva Willis
Leroy Woodard

Mya Woodgett

James Wright

* Denotes CLD Alumni
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Board

Chairman

Stephen A. Stitle

Chairman & Chief Executive Officer
National City Bank of Indiana

Secretary

Joseph A. Slash

President & Chief Executive Officer
Indianapolis Urban League

Past Chairman, Member

Jerry D. Semler

Chairman

OneAmerica Financial Partners

of Directors

Vice-Chairman

Robert L. Bowen

Chairman & Chief Executive Officer
Bowen Engineering Corporation

Treasurer

Patrick E Carr

Senior Vice President/Chief Financial Officer
Golden Rule Insurance Company

Dennis L. Bassett
Chief Executive Officer
Bank One, Indiana, N.A.

Dr. Robert G. Bottoms
President
DePauw University

Willie A. Bush
Human Resources Director
DaimlerChrysler Corp., Kokomo Plants

Dr. Jacqueline S. Greenwood
Indianapolis Public Schools
Principal, Arlington High School

Thomas A. King

Manager, Contributions, Community & Guest
Relations

Eli Lilly and Company

Peyton Manning
President
PeyBack Foundation

Wayne Patrick
Partner & President
Professional Data Dimensions

Sydney Steele
Partner
Kroger Gardis & Regas LLP, Attorneys at Law

Ronald Stratten
Vice President, Education Services

National Collegiate Athletic Association [NCAA]

Bill A. West
Senior Vice President
Mays Chemical Company

Dennis E. Bland, Esq.

President
Center for Leadership Development

page 15

Members

Walter Z. Berger
Executive Vice President, CFO
Emmis Communications Corporation

Fred O. Brown
Senior Vice President, Human Resources,
WellPoint

Clare D. Coxey
Consultant
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