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Groundbreaking Constructing the new home of CLD

The mission of the Center for Leadership Development is to foster the advancement
of minority youth in Central Indiana as future professional, business and community leaders

by providing experiences that encourage personal development and educational attainment.
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CLD’s new atrium & the entrance of the CLD College Prep Institute Aerial view of the atrium

Inside of the College Prep Institute Inside one of our five classrooms Board room




Our Youth Require Preeminence

Dear CLD supporters,

With cutting of the CLD blue ribbon on April 13, 2009, a bold new era began at the Center for Leadership
Development. Hundreds of supporters turned out to celebrate the opening of the stunning new Lilly CLD
Achievement Center. Thanks to the benevolence of many of our friends who supported CLD’s $5 million campaign,
youth and parents of central Indiana now have access to one of the most superb centers of its kind in the nation,

a beautiful, inspiring place where hundreds of youth gather to learn how they can make their highest aspirations
reality. A new standard has been set for advancing unparalleled academic, college and career success in African-
American youth.

Everything about this well-appointed Achievement Center says, “We expect achievement.” The 20,000-square-foot
resource center contains five classrooms for student development and training, a 28-bay computer lab and CLD’s
own College Prep Institute. The College Prep Institute is an innovative resource center designed to help youth

and parents acquire the additional counseling and college literacy they need to make college admissions and
graduation real for many more central Indiana families. The Achievement Center is a beacon signaling Indianapolis’
commitment to building a culture of achievement within urban America.

With the gift of the Achievement Center, CLD wasted no time exposing more youth to the CLD experience. While
CLD served 1,761 participants in 2008, 2009 enrollment increased to 2,037. In 2010, we aim to help more than 2,700
participants believe in themselves, develop personal success plans for college and career, and achieve their goals and
dreams. This critical mission is accomplished through the caring, adept leadership of successful facilitator-mentors
who are skilled in helping youth and parents maximize their immense potential.

Our ultimate goal at CLD is simple: To establish a haven of youth achievement. We are building a culture where

all youth throughout our community value life and learning, thrive academically, graduate from high school and
college, excel in their respective careers and give back to others. We remain steadfastly committed to offering central
Indiana one of our nation’s most outstanding youth development experiences. Our aim is preeminence. For the sake
of our youth and our community, we can afford nothing less.

We welcome your visit to the Lilly CLD Achievement Center, and we thank you for your kind generosity in advancing
CLD's mission.

Yours for the development of youth,

Robert L. Bowen. P.E.

Founder & Chairman

Bowen Engineering Corporation
Chairman, CLD Board of Directors

Dennis E. Bland, Esq.
President

Center for Leadership
Development




“As the only African-
American student at an
all-white school, | felt
alone. CLD let me know

| wasn’t by myself, what
the odds were for a
successful matriculation
by an African-American
female and that | was
above those odds...

A lot of students in
today’s school systems
go unnoticed. CLD tries
to reach that student
who might be viewed as
mediocre. | will never
forget being in the 4th
grade and being told,
‘You will always be
average.’ CLD never
says that.”

Rhyan Burch, Franklin College
admissions counselor
and CLD alumnus
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Engaged in Excellence

Getting teens engaged in learning can be tough. It takes emotional and intellectual involvement— 5 00/

. . . ° of
Their journey of self-discovery can be all- not just from our students, but from our .
consuming, overwhelming and even frightening. instructors, our volunteers and our donors, too. American
The future is a bit cloudy even for the most focused adults are

Engaged instructors and facilitators teach better.
Engaged volunteers excite staff more. Engaged
students develop a passion for learning that serves to read a book
them all their lives. at the 8th-

grade level.

students, let alone those who aren't sure of what
they can get from life.

unable

Taking Pride in Preeminence

Our 90 percent graduation rate far exceeds Indiana’s ~ And it's all built on a strong base of dedicated Only 12%
rate of just 71 percent. Moreover, 90 percent of CLD  donors and volunteers. .
graduates then enter college or some institution of L of African-

. Thanks to them, CLD can focus on its mission: .
post-secondary learning. American
Our success has remained constant. We think “To foster the advancement of minority youth in 4th-grade
it's our first-rate programs and dynamic learning Central Indiana as future professional, business students reach
environment. It's our gifted facilitators, our high and community leaders by providing experiences pr oficient
expectations for all participants or our no-nonsense  ghat encourage personal development and
commitment to fostering a refreshing culture of educational attainment.” or advanced
youth achievement. reading levels.

CENTER FOR
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Indianapolis Mayor Greg Ballard speaks to Self Discovery/Career Exploration Participants 5



“You get to really
interact with your
peers a lot more,
through real-life
applications you
don’tlearn in
regular school.

CLD introduced me
to the professional
world: how you
present yourself, the
impression you make
on others. | became
more self-aware and
aware of how others
perceive you.”

Jennifer Sherard, petroleum
engineer and CLD alumnus

STRATEGIC PLAN:
YEAR THREE

To most effectively achieve its goal of
empowering youth and strengthening
community, CLD aspires to establish

a preeminent youth empowerment
organization that offers some of this nation’s
highest-level program experiences for
thousands of youth and their families. To
achieve preeminence, the CLD board and
staff has identified the following strategic
plan goals to pursue, achieve and measure:

1. Enrichment-Continually enrich the
strength, quality, and impact of all
CLD program experiences offered to
youth and parents

2. Engagement-Strategically engage
and connect key Central Indiana
stakeholders with CLD to leverage
their varying, diverse resources for
the growth and expansion of CLD
to most effectively advance CLD's
mission

3. Awareness-Increase the awareness,
visibility and branding of CLD and
strengthen CLD’s impact on youth
throughout Indianapolis and
Central Indiana

4. Advancement -Increase financial
resources to ensure organizational
stability and growth.

Rawls Scholars Medicine Initiative

REALITY CHECK.

Each year, we ask ourselves: Can the Center
for Leadership Development truly call itself
preeminent? Consider:

e (LD students maintain an 80-percent
school attendance rate.

e 75 percent of alumni graduate from
college within six years.

e CLD students’ rate of suspension or
expulsion from regular school is just 10
percent or lower.

e CLD maintains a retention rate of 95
percent.

e 90 percent of CLD enrollees graduate
from high school.

STRATEGIC PLAN:
YEAR FOUR

We will focus on the following goals in 2010:

e Build community awareness of CLD so
we can reach more potential students.

e Improve communications and outreach
to reduce costs

e Increase enrollment in College Prep
Institute.
Improve processes
Strengthen ties to alumni
Increase CLD enrollment by
900 participants

With your support, we can do all this and
more. Thank you for believing in the Center
for Leadership Development and minority
youth.

Business Orientation Project (B.O.P.)



CLD’s Core Programs

Self-Discovery/Career Exploration
Project (10th-12th graders)

“Where am I going? And how do I get
there?” This 13-week course helps students
in grades 10-12 improve their study and
communication skills, practice leadership,
learn and exhibit appropriate behaviors,
identify college and career options, and
recognize and overcome barriers to success.
As a prerequisite to many other CLD classes,
this project has helped nearly 9,000 become
self-aware.

Jr. Self-Discovery (4th-6th graders)

Fourth, fifth and sixth grade marks the

last time students are the most amenable

to establishing good study habits and
goal-oriented behaviors. Jr. Self-Discovery
focuses on how to communicate well, study
effectively and move successfully from
elementary to junior high or middle school.

Success Prep
(9th graders and their parents)

What does it take to be successful in high
school and ready for college? Success Prep
answers this question. Students entering
9th grade learn how to handle peer pressure
and develop study and time-management
skills; along with their parents, they also
gain valuable information on academic
expectations and how to stay focused on
high school graduation.

Project MR. (Male Responsibility)

Precious Miss (6th-8th grade females)

Self-esteem in young women is crucial

to success. Precious Miss helps girls in
grades 6-8 better understand themselves

as individuals. They explore friendships
and relationships, develop a positive body
image, and learn how to recognize and
maintain good character. They also practice
the skills they need to interact positively
with peers and adults.

Project MR. (Male Responsibility)
(7th-10th grade males)

“Tam important.” For some young men,
Project MR. is the first place they begin to
believe this statement. The program shows
males in grades 7-10 how to set goals,

make healthy choices, work cooperatively,
communicate effectively, handle peer
pressure and recognize the consequences of
their choices.

Imani Book Club
(7th-12th graders)

To become leaders and achievers, young
people must be able to read, write, listen
and speak well. This summer program’s
goals are to improve literacy by fostering
a positive self-image and nurturing an
appreciation of the written word.

“Once my daughter
started going through
the program, she
seemed to want to
succeed at everything
she did. Now she

has a strong work
ethic, and she is
concerned for the
children of today. She
even mentors young
men and women

in college.”

Jolie W. Patterson-Dalton,
parent

CENTER FOR
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Citywide College Prep Conference

Rawls Scholars Medicine Initiative
(10th-12th graders)

CLD and Wishard Health Services

are proud to be partners in the Rawls
Scholars Medicine Initiative, designed

to give students firsthand insight into
the field of medicine and the academic
rigors of medical school. Students must
be graduates of the Self-Discovery/Career
Exploration Project.

College Prep Institute
(10th-12th graders and their parents)

CLD is committed to increasing the
number of minorities who graduate

from college. The four-week College Prep
Institute gets students primed for college
by thoroughly exploring the admissions
process, financial aid, and what it will
take to graduate. Graduates of the College
Prep Institute become eligible for full-
tuition scholarships to Indiana colleges
and universities.

Citywide College Prep Conference

What does it take to be successful in
college? The annual Citywide College
Prep Conference brings together colleges
and universities from across Indiana

to answer families’ questions, from
selecting the right college and writing

an admission essay to determining why
a campus visit is important and how to
fund a college education.

SAT Preparation Course
(11th-12th graders)

SAT scores may be going down nationally,
but at CLD, we're looking up. Our motto
is “Working toward 2400,” a perfect
score. This course includes three weeks of
instruction on the verbal portion of the
SAT and three weeks on the math portion.
Students become more at ease with the
test format, questions and directions, and
how to make the best use of their testing
time. All this experience gives them a
genuine advantage when it comes time to
take the test.

Business Orientation Project
(10th-12th graders)

How do you become a CEO or business
owner? The Business Orientation Project
for students in grades 10-12 learn about
business and entrepreneurship from
minority business professionals who
share a range of knowledge and abilities.
Students learn to plan their careers,
operate a business, write business letters,
interview properly and make impromptu
speeches. The Self-Discovery/Career
Exploration Project is a prerequisite.

3 Precious Miss

Praxair Employment Summit



Thank You

2009 FINANCIAL CONTRIBUTORS

2009 Major Contributors of
$100,000 or more

The College Readiness Fund,
a CICF Fund

Eli Lilly and Company Foundation

Lilly Endowment, Inc.

2009 Major Contributors of
$50,000 or more

The Clowes Fund, Incorporated

2009 Major Contributors of
$10,000 or more

Allison Transmission, Inc.

Ball State University

Bowen Engineering Corporation
Duke Energy Corporation

Herff Jones

The Indianapolis Star

Ruth Lilly Philanthropic Foundation
OneAmerica Financial Partners
The Samerian Foundation

USA Funds, Inc.

Wishard Health Services

College Prep

2009 Major Contributors of
$5,000 to $9,999

3'D Trophy/A-Mayes-Ing, Inc.
Aearo Corporation
Brightpoint, Inc.

Clarian Health

Corbitt & Sons Construction Company,
Inc.

Cornelius Family Foundation
DePauw University

Financial Center

Franklin College

Indiana University

Indiana University Purdue University
Indianapolis

Indiana Wesleyan University
Indianapolis Power & Light Company
Arthur Jordan Foundation

Marion County Health Department
Mays Chemical Company

National City Bank, now a part of PNC
Pacers Foundation, Inc.

Purdue Research Foundation

Roche Diagnostics

St. Vincent Health

The Swisher Foundation, Inc.

Wolfe Enterprises, Inc.

2009 Major Contributors of
$2,500 to $4,999

American StructurePoint, Inc.

Butler University

Dow AgroSciences LLC

Golden Rule Insurance Company
Hanover College

Huntington National Bank

Indiana State University Foundation
The Indianapolis Star

Lumina Foundation for Education
Markey’s Rental & Staging

Metropolitan School District of Perry
Township

National Black McDonald’s Operator’s
Association

National Collegiate Athletic Association
[NCAA]

Safeco Insurance
St. Monica Catholic Church

THOMSON, Inc.

United Parcel Service [UPS]
Vincennes University
WTHR Channel 13

CENTER FOR
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2009 FINANCIAL CONTRIBUTORS

2009 Major Contributors of
$1,000 to $2,499

Alerding & Co., L.L.C.
Baker & Daniels LLP
Cathedral Trustees, Inc.
Circle City Classic
Comcast Cablevision, Inc.
Davis & Associates
Distribution One, LLC
Eastern Star Church

Fifth Third Bank

Greater Indianapolis Chamber of
Commerce

The Health Foundation of Greater
Indianapolis, Inc.

Indiana Tech

Indianapolis Neighborhood Housing
Partnership [INHP]

Jewel Human Services Corporation

Kiwanis Foundation of Indianapolis, Inc.

Marian University

Martin University

McDonald’s Corporation

The Marni McKinney Foundation

Metropolitan School District of
Perry Township

10

Role Model/Advisor Experience

Metropolitan School District of
Washington Township

Mid America Clinical Laboratories
Moore Foundation

New Life Worship Center
Nordstrom

Northwestern Mutual Foundation
Old National Bank

Pacers Foundation, Inc.
Shrewsberry & Associates

TCU Foundation

University of Indianapolis
Wabash College

E A Wilhelm Construction Company,
Inc.

Corporations/Companies/
Organizations

Alerding & Co. LLC

AMG Engineering & Machining, Inc.
The Capital Group Companies
Circle City Rebar LLC

Downtown Optimist Foundation
Gregory & Appel Insurance

Henry & Hayes Agency - Allstate
Insurance

Parents Chat

Indiana Farm Bureau Insurance
Company

Indianapolis Indians
International Investigators, Inc.

L'Acquis Consulting Enterprises
Indianapolis, LLC

Nina Mason Pulliam Charitable Trust
Northside New Era Baptist Church
Perfect Impressions Printing

PeyBack Foundation

Phillips Temple CME Church

Powers & Sons Construction Company,
Inc.

Robinson Community AME Church
The Sexton Companies

State Farm Insurance

Top Quality Glass & Mirror Company

Vision for Souls Christian Life Center




2009 Major Contributors of $10,000 or more

INDIVIDUALS
Michael L. Smith

2009 Major Contributors of $1,000 to $5,000

INDIVIDUALS

Adam Arceneaux
Dennis Bassett
Elaine and Eric Bedel
Dennis Bland

Robert Bowen
Derrick Burks

Anita Harden

Grady Grant, III
Alan and Jennett* Hill
Harry James, Jr.

Lacy Johnson

Dr. Kraig Kinchen
Thomas A. King*

Robert and Gina Laikin
James and Jackie Morris
LaSalle* and Billie Rhymes, Jr.
Derica Rice*

N. Clay and Amy Robbins
Jerry* and Rosie Semler
Joseph Slash

Joe and Sandra Slaughter
Stephen A. Stitle*

Troy Turner

Bill West*

Marvin and Gennifer White
Darell Zink

* Denotes CLD Board Member

|
7
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29th Annual Minority Business & Professional Achievers Recognition Awards
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“CLD was a turning point
for me. | wasn’t getting
positive influences from
my peers, and there

was a point where it
wasn’t expected | would
graduate on time. | did,
thanks to CLD. | still carry
what | learned at CLD

with me today.”

Jason Sherard,
Decatur Township firefighter
and CLD alumnus

Back Row: Anthony Radford, Michael Scott, Sean Cole,

Carl Drummer, Marvin Johnson, William Harris, II,
Stephen A. Stitle, Ron Hunter, Dr. Dexter Suggs, David
Mayes, Sr., David Casey, Jimmie McMillian, Michael A. Scott

Front Row: Kristal Williams, Crystal Livers-Powers, Andrea
Neely, Dr. Dannee Neal, Nicole Law, Dr. LuShawna Lawson,
Sandra Chapman
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CONTRIBUTORS

John Aaron

Michele Adamo Prifogle
O. Bukky Akinbola
Jeannette Allen

Vanette Ash

Dr. Cheryl Beal Anderson
Terrell Bellamy

Larry Beverly

Mr. & Mrs. Taggart Birge
Doug and Julie Bowen
Myla B. Bradford

Holli Bradley Harrington
Vincent Brooks

Delores Burks

Denola Burton

Dr. Mary Busch

Willie A*. and Mary D. Bush
Mr. & Mrs. Vincent Caponi
Paul and Rinda Carey
Patrick* and Rebecca Carr
Tanya Carson

John Charleston

Charlene Clemmons
In memory of
Judi Clemmons Scott

Tim Coleman
J. Chris Cooke

SAT Prep Course

William Crawford
John Crisp

Betty Ewing Crowe
Diana Cunningham
Dale Anthony Dicks, I
Willa Dorrough
Roland Dorson*

Mr. & Mrs. Vince and
Roxanne Drnevich

Dr. Hank Dunn*
Adrienne Durham
Chaczea Easley-Wilson
Angela Espada

Scot Evans

Antoine Ezell

Jeremy Fitch

Karen Flaherty

Robert and Merlene Gee
Elizabeth M. Gore
Sherise Grays

Tina Gridiron Smith
Oscar Harper
Thiwasha Harper

Rev. & Mrs. Clyde and Rita
Harris

Natasha Lianne Harris

Shaun Hawkins

Anthony Hester

Bruce Hill, Jr.*

Prof. Howard D. Hill
Karol Denise Holifield
Stacy Holland

Furniss Holloway
Michael Holloway
Gretchen Horne

Karen Horth Powers
In honor of Bob and Doug
Bowen

Ebony Hunter
Lorraine Jensen
Belinda Jernigan

Clarence and Cynthia
Johnson

Elizabeth Johnson

Lacy Johnson

Pamela Johnson

Charlene Jones

Gretchen Jones

Rhonda Jones

Damaune Journey

Gregg and Jannett Keesling
Mr. & Mrs. Charles E. Kendall
Alonzo King

Warren King

* Denotes CLD Board Member

College Prep

Andre Lacy

Arnold Lee Lane
Veronica Lee

Allen Leslie

Robin Marie Leslie
Vernetta Levels
Natosha Lofton Davis

TiJuan and Tommalisa
Lumpkin

Serena Macklin
Peyton Manning*
Milton Manuel
Cherry Marshall
Diane Marshall
Barnedia McBride Williams
Stephanie McClain
Curtis McManus
Chris Miskel

Dayton Molendorp
Lee Morgan

Matt Murphy

Byron Myers

Lashan Neville

John Palguta
Stephen Paul
Philandra Marie Peck

Yvonne Perkins




Greg Porter

Deborah Poynter

Darryl Prater

Marisa Pratt

Yvonne Renee Price
Sabrina Quarles Coleman

Paul and Wilhelmenia
Ravenell

George and Lula Rawls
Crystal Redar

Henry and Anna Reed
Stephen Reynolds
Mark Rice

Matt Richardson
Yolanda Richey

N. Clay Robbins

Jim Sadtler*

Michael Schiele
Robin Shackleford
Dan Shaw

Kandra Shockley

William and Brenda
Shrewsberry

Kelley Singleton

Joseph Slash*

William and Denisa Spencer
Albert C. Spurlock

Brian and Stacy Stater

Christopher Stater

Sydney Steele*

Thomas and Judith Steiner
John and Lizzie Stevenson
Rhonda Stoughton*
Natalee Summers

Winston and Dorothy
Summers

Curtis Taylor*

Anthony Thompson

Rich and Linda Thrapp
Patricia Trowers-Johnson
Dorothy Turner

Dr. Michael Twyman

Cheryl Walker

Patrick* and Jacqueline Walsh
Janine Watkins

Thomas and Nancy
Weisenbach

Dr. Eugene White
Cheryl Wilkins
Chuck Williams*
Thomas Withrow
Marilyn Wright
Loreitha Wright
James A. Wright
B. Kaye Young

* Denotes CLD Board Member

Citywide College Prep Conference
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ALUMNI CONTRIBUTORS

Rick Anderson, CLD ‘02

Camela Bates-Cole, CLD ‘82

Elon and Donna Blackmon, CLD ‘91
Ricky Courtney, Jr., CLD ‘01

Nichole Duperon Harper, CLD ‘82

Kevin B. Enders, CLD ‘80

Todd Finnell, CLD 93

Brittany Garner, CLD ‘06

Daleah Goodwin, CLD 96

Elizabeth Gray, CLD ‘06

Angela R. Haley-White, CLD ‘81

Jamé Johnson, CLD ‘95

Cynthia Jones, CLD 95

Steven Jones, CLD ‘81

Kimberley Lawrence Curry, CLD 79

Stacy Lawrence Grooms, CLD ‘78

Joy E. Mason, CLD ‘83

Robert L. McCloud, 111, CLD 02

Raphael Lamar McCoy, CLD ‘86

Jamil Odom, CLD ‘94

Valerie Powell-Stafford, CLD ‘81

Lena M. Pratt, CLD ‘06

Glenn and Tina Sampson & Family, CLD ‘79
Keith Shanklin, CLD ‘79

Kisha Tandy, CLD ‘92

Dexter Thompson, CLD ‘83

Starla Trigg, CLD ‘84

Jeffrey, CLD '79, and Jayna, CLD ‘81, Ward
Drs. Michael and Michele Whitt, CLD ‘81
Nichole, CLD "93, and Corey Wilson, CLD'92
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BOARD OF DIRECTORS

Officers

Chairman

Vice Chairman

Robert L. Bowen, P.E.
Founder & Chairman,
Bowen Engineering Corporation

Secretary

Bill A. West
Senior Vice President,
Mays Chemical Company

Treasurer

Joseph A. Slash
President & Chief Executive Officer,
Indianapolis Urban League

Past Chairman, Member
Jerry D. Semler

Chairman Emeritus

The companies of OneAmerica

Members

Patrick F. Carr
Senior Vice President & CFO,
Golden Rule Insurance Company

Past Chairman, Member

Stephen A. Stitle

Regional President,

National City Bank, Now a part of PNC

Dennis L. Bassett

Chief Executive Officer,

Indiana, Ohio and Kentucky Region,
Chase

Roland M. Dorson

President,

Greater Indianapolis Chamber of
Commerce

Dr. Jacqueline S. Greenwood
Director of Secondary Education,
Indianapolis Public Schools

Jennett Hill
Partner,
Baker & Daniels LLP

Peyton Manning
President,
PeyBack Foundation

Derica Rice

Executive Vice President of Global
Services & CFO,

Eli Lilly and Company

LaTanya Smith
Human Resource Manager,
WellPoint, Inc.

Rhonda L. Stoughton
Consultant,
The Stoughton Group

Patrick Walsh
Executive Vice President/CFO & COO,
Emmis Communications Corporation

14

Willie A. Bush
Retired

Dr. Bernard Franklin

Executive VP of Membership &
Student-Athlete Affairs,

NCAA

Bruce Hill
Manager, Campus Relations/Diversity,
Eli Lilly and Company

Thomas A. King
Consultant,
Thomas A. King Consulting

LaSalle Rhymes, Jr.
Retired

James Sadtler

Senior Vice President,

Supply & Technology,

Indianapolis Power & Light Company

Sydney L. Steele
Senior Counsel/Partner,
Kroger Gardis & Regas, LLP

Curtis E. Taylor
Director of Information Technology,
Gene B. Glick Company, Inc.

Charles “Chuck” Williams
Vice President - General Manager,
Radio One/Indianapolis

CLD STAFF

Dennis E. Bland, CLD ‘82
President

Deborah L. Ross
Senior Manager of Programs

Ronald Brown
Manager, Fund Development

Jolie D. Dalton, CLD 96
Associate, Fund Development

Charla Hayes
Office Coordinator

Tiffany A. Powell, CLD ‘88
Director, College Prep Institute

Anthony W. Ferrell
Program Coordinator

Robin A. Andrews
Program Assistant

Erika L. Smith, CLD 99
Program Assistant

Gail Bradford
Accountant
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CLD PRINCIPLES FOR SUCCESS:

Character Development
Educational Excellence
Leadership Effectiveness
Community Service
Career Achievement

Printing Services courtesy of Ball State University

BALL STATE
UNIVERSITY.
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2425 Dr. Martin Luther King Jr. St.
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